
Affinity Group 1 
September 9, 2014 

The Service Center Mission is to provide “best in class” HRIS and 
customer service to support the effective management of the University 

of Wisconsin System’s Human Capital at the highest value.  



Today’s Agenda 
§  Review of Last Week’s Issues: 2015 Pay Calendars 
§  Service Center Move 
§  Service Center OFCCP Project 
§  Changes to Benefits Batch Processing - Review 
§  MidHEUG 
§  Payroll Calendar Review 
§  Questions/Comments 



Service Center Move 
§  Contacting the UW Service Center: 

§  660 W. Washington Ave., Suite 201 
§  Madison, WI 53703 

§  ag1@sc.wisc.edu 
§   (888) 298-0141 or (608) 262-0600 



Service Center OFCCP Project 
Background 

§  In September, 2013 the US Department of Labor, 
Office of Federal Contract Compliance Programs 
(OFCCP) announced new reporting regulations 
touching recruiting and hiring of veterans and 
people with disabilities. 

§  The new rules are effective March 24, 2014. 
§  Impact on multiple areas in HRS, specifically the 

TAM and HR modules. 



OFCCP Project Overview 

§  OFCCP (Phase 1) – HR/TAM Online Changes – Sept 2014 
§  Fields/Tables created to store Veteran and Disability 

information for applicants (TAM) and employees (HR) 
 

§  OFCCP (Phase 2) – Portal Integration – By Oct 2014 
§  Integrate UW Portal to accommodate self identification and reporting 

of required data via the UW portal 
 

§  OFCCP (Phase 3) – Reporting and EPM – By Nov 2014 
§  Develop reports and EPM fields/tables to store this data and to be 

able to report on this data 

Phase 1 – HR/TAM Online 
Changes Phase 2 – Portal Integration Phase 3 – Reporting and EPM 



OFCC (Phase 1) – HR/TAM Online 
Changes – Sept 8, 2014 

 §  Updates to TAM and HR are complete in 
HRS 
§  All institutions -> Post-offer disability and 

protected veteran data can now be entered in 
HRS 

§  TAM institutions -> can eliminate usage of the 
Pre-offer form for recruitments facilitated 
through TAM 
•  Continue to use forms for any recruitments not 

going through TAM, i.e. Classified & institutions not 
using TAM 



OFCC (Phase 1) – HR/TAM Online 
Changes – Sept 8, 2014 

 §  For those institutions who wish to take advantage 
of our mass data upload option for entering the 
employee data that has been collected during 
Phase 1: 

§  Ensure that data has been entered into the OFCCP 
Interim Employee Post Offer Data Collection 
spreadsheet (provided in a UWSC Communication, 
June 27, 2014). 

§  Be prepared for an additional communication to 
provide more details 



OFCCP (Phase 2) – Portal Integration  
 
 

§  Part of the new regulations is that all institutions 
must also survey employees to self-identify for 
disability and protected veteran status. 

§  Phase 2 of the Service Center OFCCP project is to 
deliver new links in the Personal Information portlet 
of the My UW System Portal for employees to easily 
self-identify. 

§  This is actively being worked on with deployment 
targeted by October 2014. We will communicate 
when this new feature is available. 



OFCCP (Phase 3) – Reporting & EPM 
 
 

§  Develop or enhance reports and EPM fields/tables 
to store this data and assist in reporting on the 
data 

§  This is actively being worked on with deployment 
targeted by November 2014. We will communicate 
when these items are completed. 



OFCCP System Change 
HR – Workforce Admin, Modify a Person, Regional 
Tab 



OFCCP System Change 
HR – Workforce Admin, Disabilities, Disability Tab 



OFCCP System Change 
TAM Candidate Gateway & Self Service Careers 

New OFCCP Required Form 
- Disability 



OFCCP System Change 
TAM Candidate Gateway & Self Service Careers 

New Error Messages - 
Disability 



OFCCP System Change 

New OFCCP Required Form 
- Veterans 

TAM Candidate Gateway 
& Self Service Careers 



OFCCP System Change 
TAM Candidate Gateway & Self Service Careers 

New Warning Message – 
Only for Current UW 
Employees 



OFCCP System Change 
TAM Eligibility & Identity  



SC OFCCP Project WisLine 

§  Wednesday, September 10, 2014 (tomorrow) 

§  10:00 a.m. 

§  Log-in Details: 
Blackboard Collaborate Participant Link: 
https://sas.elluminate.com/m.jnlp?
sid=1304&password=M.E982723983D1A689EFE184568
35729  
Participant Dial-in Info: 
1 (855) 947-8255 US Toll Free 
1 (630) 424-2356 US Toll 
Passcode: 5298 892# 



SC OFCCP Project 

§  Questions? 
 



Changes to Benefits  
Batch Processing 



Benefits Batch Processing 
•  Processing will now start 

•  After 5:00 PM on Sunday 
•  After 7:00 PM on Monday through Thursday 

•  The change in start time will allow campus users an 
extra hour for Job Data entry without impacting 
Benefits Batch Processing 



Benefits Batch Processing 
•  A Twitter feed has been created to notify users when 

Benefits Batch Processing has started and ended 
•  Started Example:  Benefits batch processing has 

started. Please refrain from making Job Data 
changes. 

•  Ended Example:  Benefits batch processing has 
ended. You can now continue with Job Data 
changes. 



Twitter 



Twitter 



Impacts of Entry During Benefits Batch 
•  Employees’ benefit events are not correctly 

processed through the system 
•  Employees may miss enrollment opportunities 
•  Employees may not have self-service events 

created 
•  Employees may miss WRS and/or other insurance 

deductions 
•  Employees’ coverage may not terminate 
•  Employees’ coverage may not terminate with the 

correct effective date 



Impacts of Entry During Benefits Batch 
•  Employer may pay penalties for late WRS 

enrollments 
•  Employer may be responsible for insurance 

premiums due to insurances not being terminated 
•  Employee may receive COBRA notification with 

incorrect effective dates 
•  Employee may be prevented from enrolling into 

insurances with their new employer 
•  Employee may be prevented from receiving WRS 

payout if termination has not been reported 



Our Best Practice Recommendation 
•  Please avoid any Job Data entry or Benefit event 

processing during the Benefits Batch Processing 
•  We will be creating an audit report to identify any 

entry during Benefits Batch Processing and will be 
working with the Affinity Groups and Campuses for 
manual review and corrections. 



Questions? 
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MidHEUG 

 

Early Bird Registration Closes in One Week! 

Just a reminder that the MIDHEUG 2014 Regional Conference Early Bird registration rate is only available until Friday, 
September 12, 2014. After next Friday, the rates for Institutional members will jump from only $60 to $75. So register 
today! 

During this two-day event, being held on October 13 in Madison, Wisconsin, there will be sessions with topics covering 
Human Resources, Campus Solutions (student), Financials, Technology and other General Interest topics. Many of the 
sessions are user oriented, discussing ways in which PeopleSoft can be used within the functional areas of your 
institution. Others are technical in nature and provide the latest information and techniques on hardware, software and 
technology management. 

The planning team has a great agenda put together for you! To view the session offerings click here.  Make sure to 
register for the conference by clicking here. 

If you have any questions contact Scott Johnson at johnsonsd@uwosh.edu. 

We hope you can join us on October 13! 

 



Calendar Review 



Questions? 


