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customer service to support the effective management of the University 

of Wisconsin System’s Human Capital at the highest value.  
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 To simplify the TSA enrollment process, we 
are testing TSA Quick Enrollment forms.  

 Fidelity and T. Rowe Price have agreed to 
work with us to try these out.  

 If employee fills out quick enrollment form, 
the employee will be enrolled in the 
appropriate Target Retirement Date fund 
based on employee's date of birth. 

 Printed copies will be available at the 
company tables at the Benefits Fairs. 







 If the institution receives the original: 
◦ Fax a copy to Rose Stephenson at 608-265-

9865 
◦ Use the form to enter the employee's 

deduction and save it in their file. 
 
 If Rose gets the original, she will fax a copy to the 

institution, so the institution can:  
◦ enter the deduction and  
◦ file in the participant's file. 

 
 Rose and Terry will:  
◦ make sure the employee's account is 

established with the company. 
◦ send the employee a confirmation e-mail -- 

and cc the institution. 



Enrollment confirmation email will: 
 let employees know that their deduction has been 

entered and  an account has been established 
 tell them how to establish online access to their 

account 
 remind them to choose a beneficiary -- they can do it 

online 
 provide language from the back of the Salary 

Reduction Agreement, so they have all the legal stuff 
 remind them  
◦ that they can submit a Salary Reduction Agreement at any 

time to change or stop their deferral and  
◦ that to change their investment mix they can go online to 

their account or simply contact the company 



 ABE website: http://www.uwsa.edu/abe/  
(brochure and PPT here) 

 ABE Administrator website: 
http://www.uwsa.edu/ohrwd/admin/benefits/ab
e/  

 ETF It’s Your Choice Landing Page: 
http://etf.wi.gov/members/IYC2015/IYC_State
_home.html  

 ETF’s FSA Page: 
http://etf.wi.gov/members/benefits_era.htm 

 TASC FSA Enrollment Page: 
https://www1.tasconline.com/enrollment/  

 TASC HSA Enrollment Page: 
https://tascparticipant.lh1ondemand.com/  
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http://etf.wi.gov/members/benefits_era.htm
https://www1.tasconline.com/enrollment/
https://tascparticipant.lh1ondemand.com/


 Employees who enroll in an HDHP for 2015 
must enroll for the HSA by December 31, 
2014. 

 Employees who elect an HDHP/HSA for 2015 
must exhaust all funds in their Healthcare 
FSA by December 31, 2014.  

 TASC commonly references FlexSystem® in 
FSA materials. 
 



 Employees who enroll in an HDHP for 2015 
must enroll for the HSA by December 31, 
2014. 

 If not enrolled by December 31, 2014, 
employee is not eligible for the HDHP for 
2015. 

 To reduce late enrollments, ABE materials 
have October 31 deadline. 

 UWSC and TASC will audit for ineligible 
enrollments after ABE. May delay deposit of 
HSA contributions. 
 



 Do not enter paper applications received for 
HDHP enrollments in HRS until you verify that 
the employee has an HSA. 

 You will need to verify the HSA enrollment via 
TASC. Instructions to come. 

 Once HSA enrollment is verified, enter the 
HDHP enrollment. 

 eBenefits enrollments for HDHPs will be 
audited for HSA enrollments.  

 Includes craftsworkers – must have HSA but 
get no employer HSA contribution. 
 



 Employees who elect an HDHP/HSA for 2015 
must exhaust all funds in their Healthcare 
FSA by December 31, 2014.  
◦ Cannot roll remaining funds into Limited Purpose 

FSA (LPFSA). This will be an option next year when 
we move from the FSA grace period to the FSA 
rollover. 
◦ ETF will contact employees who elect an HDHP and 

have remaining funds in their 2014 Healthcare FSA. 
Funds must exhausted or they will be ineligible for 
the HDHP.  

 



 Employees will enroll online directly with 
TASC 
(https://www1.tasconline.com/enrollment/) 

 Since TASC is a new vendor for the UW, they 
will need to create an online account. 

 When they first create their account, they will 
need to provide the UW’s Client/Employer ID.  

 
UW’s Client/Employer ID number is  

4607-6190-4348  
 

https://www1.tasconline.com/enrollment/


 After entering the Employer ID and their email 
address, the employee will receive an email 
from TASC that includes their TASC ID 
number and a link to complete the 
registration process (see the 
TASC/FlexSystem® Participant Enrollment 
Guide or enrollment video for details).  

 Employees must submit their online 
enrollment to TASC by 11:59pm CST on 
October 31, 2014.  

http://www.uwsa.edu/abe/fsa/enrollguide.pdf
http://www.uwsa.edu/abe/fsa/enrollguide.pdf
http://portal.sliderocket.com/BOORR/FX_1021_102313-FlexSystem-Online-Enrollment


TASC Election Screen for HSA and 
LPHSA 





 Employees requesting paper applications will 
be directed to their benefits office for the 
application. Paper enrollments must be 
submitted to the benefits office by 4:30pm 
on October 31, 2014.   

 
 For FSA enrollment assistance, employees can 

call FlexSystem® Customer Care at 1-800-
422-4661 between 8:00 am and 5:00 pm 
(note this contact number is different from 
the HSA number).  

 



 To enroll in a TASC HSA, employees must visit 
https://tascparticipant.lh1ondemand.com. 

 As with enrollment for the FSAs, employees will 
enroll in the HSA online directly with TASC. 
◦ Will need to provide SSN or Employee ID Number 
◦ Will need to have an email account  

 When they first create their HSA account, they 
will need to provide the UW’s Client/Employer 
ID.  

UW’s Client/Employer ID number is  
4607-6190-4348  

 TASC HSA Customer Service: 1-800-350-3778 
(different than FSA contact number) 
 

https://tascparticipant.lh1ondemand.com/


 Correcting enrollment errors:  
◦ ETF is discussing the timeframe and process for 

correcting enrollment errors (example: employee enrolls 
in HDHP/HSA when not eligible).  

 
◦ Employee may rescind ABE health insurance elections by 

December 31 and remain with their current plan.  
 
◦ Changes to FSA elections may be corrected after ABE 

ends but before December 31, however, changes must 
be approved by ETF. Late enrollments (employee made 
no FSA election during ABE) must be appealed to ETF. 

 



 Dean Prevea 360 is changing its dental 
network to include Delta Dental providers.  

 WEA Trust is expanding its dental network to 
include Delta Dental providers.  

 The current WEA dental network providers 
will still be available for next year unless 
otherwise noted in WEA’s member letters that 
identify changes. 



 Employee Checklist created.  Posted on ABE 
site.  May want to provide at benefits fairs. 

 Paper TASC enrollment forms will be posted 
online on the UWSA Benefits Administrative 
site. 



UIA Deduction Taken on October Payroll (paid 10-31-14) 
Eligibility 
 Faculty, Academic Staff and Limited Appointees 
 Must re-qualify on an annual basis, meeting the salary 

threshold and be actively employed as of October 1st of 
the deduction year 

 2014-15 Threshold $2,789 per month 
 

LUMP SUM and AD HOC (Zero Dollar) appointments are NO 
LONGER factored into the monthly salary. 

 



 Those who had coverage last year but did not qualify this 
year, will be sent Conversion information from the institution 
(list provided to you last Friday).  Conversion Notices should 
be sent no later than TODAY. 
◦ Employees who converted to an individual plan with MN 

Life and re-qualify in subsequent years MAY have both 
plans as long as premiums are paid in both. 

 Employees on LOA that meet the annual qualifications will be 
sent a Benefits Billing Statement by UWSA.   
◦ Payments must be postmarked no later than Dec 1, 2014 or the 

employee will not have coverage for the 2014-15 plan year and 
will have to re-qualify next October 
 



UWSA-Service Center Responsibilities: 
 UWSA Service Center will receive Benefits Billing 

Payments 
 Enter into Benefit Billing, and cash payment 
 Staff will update HRS to reflect the Benefits Billing 

Payment 
 For questions or concerns, contact Kara Webber:  

kwebber@uwsa.edu or 608-263-7559 
 

mailto:kwebber@uwsa.edu




• The UWSC moved all employees currently 
enrolled into Imputed Income (1Y) into their 
new Health Insurance coverage codes 
effective 1/1/2015. 

• The UWSC moved all Self-Service employees 
currently enrolled into EPIC Benefits+ with 
Employee+1 or Employee+2 coverage into 
their new coverage codes effective 1/1/2015. 



• The UWSC will be moving all non Self-Service 
employees currently enrolled into EPIC 
Benefits+ with Employee+1 or Employee+2 
coverage into their new coverage codes 
effective 1/1/2015 over the next two weeks. 

• The R1Y event must be processed before any 
OE enrollments are entered.  



 
 
 
 
 
 
 
 
 
The R1Y event prepared and open for EPIC 

Benefits+ (Plan Type 12). 





 Reminder from HR/TAM Team: 
◦ Complete the Person Match via HRS/EPM query to 

ensure that the person doesn’t already exist. 
◦ We are seeing a larger number of employees being 

added who already exist which requires us to 
process more person merges. 
◦ This not only impacts our office but also impacts 

the employee’s access to SFS at times. 
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