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The Service Center Mission is to provide “best in class” HRIS and
customer service to support the effective management of the University
of Wisconsin System’s Human Capital at the highest value.




Today’s Agenda

» Institution Feedback & Updates
» ABE

» R1Y Event

» Duplicate Person Entry

» Calendar Review

» Questions/Comments

—



Institution Feedback & Updates

UW-Green Bay
JW-Parkside
UJW-River Falls
UWSA
JW-Stout
UW-Superior
UW Colleges
UW-Extension

—
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TSA Quick Enrollment Forms

» To simplify the TSA enrollment process, we
are testing TSA Quick Enrollment forms.

» Fidelity and T. Rowe Price have agreed to
work with us to try these out.

» If employee fills out quick enrollment form,
the employee will be enrolled in the
appropriate Target Retirement Date fund
based on employee's date of birth.

» Printed copies will be available at the
company tables at the Benefits Fairs.

—



Fidelity Quick Enrollment Form

UNIVERSITY OF

WISCONSIN iﬂﬂ“ GET IN THE GAME lity
.'J THE QUICK & EZ WAY Fidel!

EZ Enrollforthe UW Tax-Sheltered Annuity 403(b) Plan at Fidelity Investments (#82828)

Justfil in the EZ INFORMATION below and return this form to your UW Institution’s Bensfits Office to
GET IN THE GAME and begin participating right sway. Because the time s NOW.

Please enroll mein the UW Tax-Shetered Annuity 403(b) Plan atthe rate selected below. |lunderstandthat until | make a
change, the money | contribute will be investedinthe Fidelity Freedom K ® Fund based on my date of birth. Fund details
are online at fidelity.

My Pretax Election (Please note that Roth contribution elections will not be accepted through this form):

El Please begin my pretax contributions at % (from 1% to 100%)
OR
I:l Pleaze begin my pretax contributions at §, (must be in whole dollarincrements starting at $1.00)

| understandthatthe UW TSA 403(b) Plan offers a number ofinvestment oplions for my retirement savings andthat | can
go onlineto httpo/plan fidelty. com/ucfivto view details aboutthe Plan andthe investment o ptions available to me. | know
| can change my investment elections at any time.

My Name:

My Date of Birth: My Employee D (or Last4 of S5M):

My Mailing Address:

My Email Address:

Signature: Date Signed:

Please fil in all the information requested above, then return this form to your UW Institution’s Benefits Office to GEFFN
THE GAME NOW. Enroflments and deductions from you!paycheck mﬂ'be,.. d as 5001 as adi Iy
feasible. Forquestions, contsct Rose on at UW System n Human Resources. She canbe reached

at 608-262-5564 or rstephenson@uwsa.edy.

It is your res ponsibility to s elect and monitor your investments to make surethey continue to reflect your financial
situation, risktolerance, andtime horizon. You should reexamine your strategy atleastannually or whenever your
financial situation changes. ou may alsowishto consult a financial advisor.

Please complete this form and return to a Fidelity Representative or your UW Institution's Benefits Office

FOR OFFICE USE OMNLY:

Date Recened. £ £ input By- Pian #:82828
U Human Resources Only: Pleass emsilorfax the completed form to Rosa Stap : rstephenson(@uwss.edu or 608-255-3834.
Eidality Investmants Insétutionsl i mesmy,Ins 245 Summer Street Soston, MA 02210

Allnghtsreserved

T00232.1.0




T Rowe Price Quick Enrollment

Form

START SAVING FOR THE FUTURE TODAY. IT’S SO IMPORTANT. AND 50 EASY.
Your UW TSA Plan Is 3 great benefit that can help you plan for your future. It's up to you to take the first step, and now It's easler than evar.

Benefits of saving In the UW TSA 403(b) Plan

Before-tax savings

*fou can lower your current taxable Income because contributions
g0 Into your account before taxes are taken out.
Power of compounding

c y i8S 0 your are put
back Into your account, so they have the chance to continue growing.

The langer you stay Invested, the mora potential compounding has to
Increase the value of your account.

Investment cholce
The plan offers several Investment options to choose from for
bullding your pertfolio.

Access

*fou have convenlent, 24-hour access to your account online
or by phone.

For more Infarmation 3bout your plan or Imvestment options,
wisitthe website at rps troweprice.com or call 1-800-922-9045.

Call 1-800-922-9945 to request a prospectus which includes investment
‘objectives risks fees, expenses and other information that you should read
and consiter corefuly before investing

The principal valus of the Retirement Funds Is not guaranteed at any time.
after which | yearan Investor
plans to retire (assumed to be age 65) and likely stop making new | mvestments
Inthe fund. 1f an investor plans to retire significantly earlier or later than age ss.
the funds may not be an appropriate investment aven Ifthe investor s retir-
Ing on or near the target date: The funds' allocations among a broad range of
underlying T. Rowe Price stock and bond funds will change cver time. The funds
pital appr the early phases of retirement
asset balance the need for with the need for Income

& I'M READY TO START.

HOW YOU CHOOSE THE FUNDS

In 1388 orafter »  Retirement 2065 Fund
1983 - BE7 »  Retiremest 2050 Fund
1978 -1982 »  Retirement 2045 Fund
87-197 »  Retiremert 2040 Fund
1968 - 1972 ®  Retirement 2035 Fund
1963 - 1967 »  Retiremest 2090 Fund
1958 - 1962 ®  Retiremert 2005 Fund
1953 -1857 »  Retiremert 2020 Fund
1948 - 1952 ®  Retiremert 205 Fund
1943 - BA7 »  Retiremert 2000 Fund
13E-BL ®  Retiremert 2005 Fund
In1937 or before »  Retiremert Income Fund

D yourr time hortzon. you may
a Retirement Fundwith a different target date.

Si ut th

What you need to do

as and o g 31 Income stream ower a
Iong-term postretiremant withdrawl hortzon. The funds are not designed for
alump-sum redemption at the target date and da ot guarantes a particular
level of income. The funds maintaina substantial allocation to equities bath
prior to and after the target date which can resultIn greater volatiliy over
shorter time horizans.

Enroll me In the Unhversity of Wisconsin Tax-Sheltered Annulty 403(b) Flan. Please deduct _____ % of my before-tax pay.* (Whole percentages from
1% to 100% only—subject to IRS annual contribution limits.) Deductions from my pay will be made as seon as administratively possible. Invest my
contributions In the T. Rowe Price Retirement Fund (a diversified retirement portfolio) with the target date closest to the year | turn 65 —see chart.
{Depending on your risk tolerance and time herizon, you may consider a Retirement Fund witha different target date) I understand that once my
account Is established | can change my contribution amount at any time by contacting UW. | may also change my Irvestment elaction by contacting
T. Rowe Price at 1-800-922-9945 or by visiting the webslte at rps.troweprice.com.

Name Eirth date Employee I or Last four of SSN
Fhane number E-mall address
Signature

You can alse enroll In different Investment options by vis ting the website at rps-troweprice.com or by calling T. Rowe Price at 1-200-022-0945.

y mandato ill betaken Plisse complete and return this farm to the T.Rowe Price representative, or your local
UW Human offica For questions, please contact Rose

T. Rowe Price Investment Services, Inc, distributor,
T. Rowie Frice mutual funds




TSA Quick Enrollment Forms

» If the institution receives the original:

- Fax a copy to Rose Stephenson at 608-265-
9865

> Use the form to enter the employee’s
deduction and save it in their file.

» If Rose gets the original, she will fax a copy to the
institution, so the institution can:

- enter the deduction and
> file in the participant's file.

» Rose and Terry will:

- make sure the employee’s account is
established with the company.

- send the employee a confirmation e-mail --
the institution.



TSA Quick Enrollment
Confirmation

Enrollment confirmation email will:

» let employees know that their deduction has been
entered and an account has been established

» tell them how to establish online access to their
account

» rerlr_lind them to choose a beneficiary —- they can do it
online

» provide language from the back of the Salary
Reduction Agreement, so they have all the legal stuff

» remind them

> that they can submit a Salary Reduction Agreement at any
time to change or stop their deferral and

> that to change their investment mix they can go online to
their account or simply contact the company



ABE Resources

» ABE website: http://www.uwsa.edu/abe/
(brochure and PPT here)

» ABE Administrator website:
http://www.uwsa.edu/ohrwd/admin/benefits/ab

e/

» ETF It’s Your Choice Landing Page:
http://etf.wi.gov/members/IYC2015/IYC_State
_home.html

» ETF’s FSA Page:
http://etf.wi.gov/members/benefits_era.htm

» TASC FSA Enrollment Page:
https://www]l.tasconline.com/enrollment/

» TASC HSA Enrollment Page:
"iﬁ/tascparticipant.lhl ondemand.com/



http://www.uwsa.edu/abe/
http://www.uwsa.edu/ohrwd/admin/benefits/abe/
http://www.uwsa.edu/ohrwd/admin/benefits/abe/
http://etf.wi.gov/members/IYC2015/IYC_State_home.html
http://etf.wi.gov/members/IYC2015/IYC_State_home.html
http://etf.wi.gov/members/benefits_era.htm
https://www1.tasconline.com/enrollment/
https://tascparticipant.lh1ondemand.com/

ABE - Significant Updates

» Employees who enroll in an HDHP for 2015
must enroll for the HSA by December 31,
2014.

» Employees who elect an HDHP/HSA for 2015
must exhaust all funds in their Healthcare
FSA by December 31, 2014.

» TASC commonly references FlexSystem® in
FSA materials.

—




ABE - Significant Updates

» Employees who enroll in an HDHP for 2015
must enroll for the HSA by December 31,
2014.

» If not enrolled by December 31, 2014,
employee is not eligible for the HDHP for
2015.

» To reduce late enrollments, ABE materials
have October 31 deadline.

» UWSC and TASC will audit for ineligible
enrollments after ABE. May delay deposit of
HSA contributions.

—




ABE - Significant Updates

» Do not enter paper applications received for
HDHP enrollments in HRS until you verify that
the employee has an HSA.

» You will need to verify the HSA enrollment via
TASC. Instructions to come.

» Once HSA enrollment is verified, enter the
HDHP enrollment.

» eBenefits enrollments for HDHPs will be
audited for HSA enrollments.

» Includes craftsworkers - must have HSA but
get no employer HSA contribution.




ABE - Significant Updates

» Employees who elect an HDHP/HSA for 2015
must exhaust all funds in their Healthcare
FSA by December 31, 2014.

> Cannot roll remaining funds into Limited Purpose
FSA (LPFSA). This will be an option next year when
we move from the FSA grace period to the FSA
rollover.

o ETF will contact employees who elect an HDHP and
have remaining funds in their 2014 Healthcare FSA.
Funds must exhausted or they will be ineligible for
the HDHP.

—



TASC Enrollment Process: FSAs

» Employees will enroll online directly with
TASC

( )
» Since TASC is a new vendor for the UW, they
will need to create an online account.

» When they first create their account, they will
heed to provide the UW’s Client/Employer ID.

UW’s Client/Employer ID number is
4607-6190-4348

—


https://www1.tasconline.com/enrollment/

TASC Enrollment Process: FSAs

» After entering the Employer ID and their email
address, the employee will receive an email
from TASC that includes their TASC ID
number and a link to complete the
registration process (see the

» Emp
enro
Octo

or for details).

oyees must submit their online
Iment to TASC by 11:59pm CST on

oer 31, 2014.

—


http://www.uwsa.edu/abe/fsa/enrollguide.pdf
http://www.uwsa.edu/abe/fsa/enrollguide.pdf
http://portal.sliderocket.com/BOORR/FX_1021_102313-FlexSystem-Online-Enrollment

SC Enrollment Process: FSAs

My | ASC Login | Contact Us | My 1ASC Help | Logout

Products Partner About TASC Resources

New FlexSystem Account Request

Login ] Set Password | Contact Information :[ -@Q 5([, TASC Card ] MyCash
En rD I | Enrolling is easy and takes only minutes!
Step 4 of 6 - NEW BENEFITS ENROLLMENT L J
Choose a plan in which to enroll Status Plan Name Start Date End Date
0000160687 FSA (Monthly) State of
SETUP W1 - ETF Univ of W1 - POC 01-01-2015 12-31-2015
P 0000160688 LPFSA (Monthly) State S T
@ | SETUP of W1 - ETF Univ of W1 - POC 01-01-2015 12-31-2015
e 0000160689 FSA (Bi-Weekly) State S e
@ | SETUP of W1 - ETF Univ of Wl - POC 01-01-2015 12-31-2015
. 00001606%0 LPFSA (Bi-Weekly) St B
O] SETYP |state of Wi - ETF Univof Wi -poc|  01-01-2015 RS20

L PHSA

TASC Election Screen for HSA and

How much can
you save?

Find out how much
you can save using
FlexSystem’s Savings
Calculator »




TASC Enrollment Process: FSAs

mlbﬁm

# Products Partner About TASC Resources

New FlexSystem Account Request

| Login | SetPassword | conace on DERON  TasCCad | myCash

En rD I | Enrolling is easy and takes only minutes! H DW m U Eh Ea n
you save?

Step 4 of 6 - NEW BENEFITS ENROLLMENT L] Find out how much

you can save using
FlexSystem’s Savings

Plan Name Start Date End Date Caleulator =
; 0000160689 FSA (Bi-Weekly) State = #
Current Plan Information SETUP of W1 - ETF Univ of Wi - POC 01-01-2015 12-31-2015 5
Enroll in plan beginning 01-01-20157 ' Ne
Waive all benefits? © Yes @ No

Annual Salary Reduction Election Estimated Annual Savings™

Medical (Qut-of-Pecket) Expenses 0.00 0.00
Dependent Care Expenses 0.00 0.00
Transit Expenses CI.ItIG 0.00

Parking Expenses CHJG 0.00

*Based on average 28% savings.

Submit Cancel




TASC Enrollment Process - FSA

» Employees requesting paper applications will
be directed to their benefits office for the
application. Paper enrollments must be
submitted to the benefits office by 4:30pm
on October 31, 2014.

» For FSA enrollment assistance, employees can
call FlexSystem® Customer Care at 1-800-
422-4661 between 8:00 am and 5:00 pm
(note this contact number is different from
the HSA number).

—



TASC Enrollment Process: HSAs

» To enroll in a TASC HSA, employees must visit

» As with enrollment for the FSAs, employees will

enroll in the HSA online directly with TASC.
> Will need to provide SSN or Employee ID Number
> Will need to have an email account

» When they first create their HSA account, they
will need to provide the UW’s Client/Employer
ID.

UW’s Client/Employer ID number is
4607-6190-4348
» TASC HSA Customer Service: 1-800-350-3778

I (different than FSA contact number)


https://tascparticipant.lh1ondemand.com/

ABE Enrollment Errors

» Correcting enrollment errors:

- ETF is discussing the timeframe and process for
correcting enrollment errors (example: employee enrolls
in HDHP/HSA when not eligible).

- Employee may rescind ABE health insurance elections by
December 31 and remain with their current plan.

- Changes to FSA elections may be corrected after ABE
ends but before December 31, however, changes must
be approved by ETF. Late enrollments (employee made
no FSA election during ABE) must be appealed to ETF.




ABE Updates - Uniform Dental

» Dean Prevea 360 is changing its dental
network to include Delta Dental providers.

» WEA Trust is expanding its dental network to
include Delta Dental providers.

» The current WEA dental network providers
will still be available for next year unless
otherwise noted in WEA’s member letters that
identify changes.

—



Additional ABE Materials

» Employee Checklist created. Posted on ABE
site. May want to provide at benefits fairs.

» Paper TASC enrollment forms will be posted
online on the UWSA Benefits Administrative
site.

—



UIA Annual Deduction

UIA Deduction Taken on October Payroll (paid 10-31-14)
Eligibility
Faculty, Academic Staff and Limited Appointees

Must re-qualify on an annual basis, meeting the salary
threshold and be actively employed as of October 15t of

the deduction year
2014-15 Threshold $2,789 per month

LUMP SUM and AD HOC (Zero Dollar) appointments are NO
LONGER factored into the monthly salary.




UIA Annual Deduction

» Those who had coverage last year but did not qualify this
year, will be sent Conversion information from the institution

(list provided to you last Friday). Conversion Notices should
be sent no later than TODAY.

- Employees who converted to an individual plan with MN
Life and re-qualify in subsequent years MAY have both
plans as long as premiums are paid in both.

» Employees on LOA that meet the annual qualifications will be
sent a Benefits Billing Statement by UWSA.

o Payments must be postmarked no later than Dec 1, 2014 or the

employee will not have coverage for the 2014-15 plan year and
will have to re-qualify next October




UIA Annual Deduction

UWSA-Service Center Responsibilities:

» UWSA Service Center will receive Benefits Billing
Payments

» Enter into Benefit Billing, and cash payment

» Staff will update HRS to reflect the Benefits Billing
Payment

» For questions or concerns, contact Kara Webber:
or 608-263-7559

—



mailto:kwebber@uwsa.edu

Questions?

UNIVERSITY or WISCONSIN
SERVICE CENTER




R1Y Event Processing

- The UWSC moved all employees currently
enrolled into Imputed Income (1Y) into their

new Health Insurance coverage codes
effective 1/1/2015.

- The UWSC moved all Self-Service employees
currently enrolled into EPIC Benefits+ with
Employee+1 or Employee+2 coverage into
their new coverage codes effective 1/1/2015.

—



R1Y Event Processing

- The UWSC will be moving all non Self-Service
employees currently enrolled into EPIC
Benefits+ with Employee+1 or Employee+2
coverage into their new coverage codes
effective 1/1/2015 over the next two weeks.

- The R1Y event must be processed before any
OE enrollments are entered.

—




R1Y Event Processing

Person ID: 00000120 Ben Rcd#:
Activity Date: Source: Empl Red#: 0
| Pending Activities: 0 Action:
Event ID: 4 EventDate: 01/01/2015 Status: Prepared Class: R1Y Event Status Update |

| Event Status: Open for Processing

Enrollment Staterment |

Run Date: @ peduction ) Annual
Election Entry | Entered 0 of 4 Show Plans |
| Errors 0 | O Finalize/Apply Defaults
| Run Date:
Reprocess | Process Indicator: IN_Q Mormal Processing

= |5 Save |4'1Fletumtt}Search |ENotify |
111IT N1 T TVCIIL pircpalcu aliu UpcCll 1Vl LIric

Benefits+ (Plan Type 12).




Questions?

UNIVERSITY or WISCONSIN
SERVICE CENTER




Duplicate Person Match

» Reminder from HR/TAM Team:
- Complete the Person Match via HRS/EPM query to
ensure that the person doesn’t already exist.

- We are seeing a larger number of employees being
added who already exist which requires us to
process more person merges.

> This not only impacts our office but also impacts
the employee’s access to SFS at times.

—



October Calendar Review

October 2014 — — —

““_M““
QM] Pay Date GE] Pay Date [IDA] Pay Period

[10M] Pay Period End
Begin

5 6 7 8 9 10
[10A] 1st Batch J[10A] 2nd Batch W§[10A] 3rd Batch J[10A] 4th Batch [ 10A] [10M] 1st Batch
Prelim Calc Prelim Calc Prelim Calc Prelim Calc Confirmation Prelim Calc
[10B] Pay Period [10A] FICA e
Begin Deadline [10A] Final Calc
18

12 13 14 15 16 17
[10M] 2nd Batch W[10M] 3rd Batch [10M] 4th Batch [10M] 5th Batch Q[10M] Final Calc [10B] Pay Period
Prelim Calc Prelim Calc

Prelim Calc Prelim Calc [10M] End

Columbus Day [10M] FICA Confirmation

[Federal Reserve Deadline Deadline (Eve)

Bank Holiday] [10A] Pay Date

21 23 24 25
llA] Pay Period [10E|] 2nd Batch [10B] 3rd Batch IDE] FICA [10B] Confirmation

Begin Prelim Calc Prelim Calc Deadline
[10B] 1st Batch
Prelim Calc

Deadline (Eve)
26 27 28 29

[10B] Final Calc

IDE] Pay Date [IOM] Pay Period
Erld

1UM] Pay Date

[10B] 4th Batch
Prelim Calc
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