
Affinity Group 3 
October 21, 2014 

The Service Center Mission is to provide “best in class” HRIS and 
customer service to support the effective management of the University 

of Wisconsin System’s Human Capital at the highest value.  



Today’s Agenda 
 Benefits Billing 
 OFCCP Project 
 Health Plan Wellness Incentives 
 Change to Eligibility Criteria for Missed Payroll Requests 
 Institution Feedback & Updates 
 Calendar Review 
 Questions/Comments 



Benefit Billing - Why the Review  
 Service Center is currently reviewing benefit billing 

delinquencies. 
 
 What have we found? 
 Multiple months reflecting non-payment 
 Waivers that may not have been noted in HRS 
 Discrepancies between what we show and what the 

campuses may be aware of for payment taken on payroll 
and not reflected in benefit billing. 

 
 



Benefit Billing – What to Consider 
 

 What should be included when setting up an employee on 
benefit billing: 
 Partial Leave begin and end date 
 LWOP begin and end date 
 Benefit Billing reason 
 List of benefits to be placed on benefit billing 
 Waiver information if applicable  
 Notification when health insurance premiums go from 

receiving employer share to paying full share 
 Date of increase of ICI premium to full share 

 
 
 



Benefit Billing – Next Steps 

 Providing communication on highest risk cases first then 
expanding to more inclusive group of employees. 
 

 Evaluation of each month’s benefit billing will be done and 
communicated to the campuses after the 10th of the each month.  
 

 For employees currently on a payment plan: to maintain 
coverage employees will be required to pay current coverage in 
addition to the agreed upon repayment plan each month. 

 
 

 
 



Benefit Billing – Campus Review 

 Is employee paid up for benefit billing?  
 Employee on pre-established repayment plan  
 Employee has not paid insurance or does not wish to carry the 

insurance and should be terminated at the end of the month 
that was last paid in FULL. 

 Payline for repayment 



Benefit Billing – Best Practices 

 Institutions provide counseling to employees prior to leave (if 
possible) to discuss benefit billing process: 

 
 verify what benefits the employee wishes to continue during 

their leave 
 when premiums will change from paying employee share to 

full employer share if applicable 
 when their statements will arrive 
 how they submit payments 
 



Benefit Billing – Best Practices (cont.) 

 Current payment plans for past premiums should be communicated to 
the Benefits Billing team and documented in WiscIt for tracking to 
monitor completion of the payback and reconcile the benefit billing 
accounts.  
 

 Institutions should review benefit billing statements through Cypress 
each month for accuracy and bring any discrepancies to the attention of 
the Benefits Billing team. 
 

 Waiver information, if applicable, should be entered into HRS by the 
Institutions and communicated via WiscIt to the Benefits Billing team. 
 

 
 



Changes Coming in November 

 Current month benefit billing payments will need to be paid in full 
to maintain coverage beginning with the November payments (due 
by November 10th).  
 

 No New Ben Billing payment plans can be set up.  

 



Questions? 



OFCCP Regulation Overview 

 The US Department of Labor’s Office of Federal 
Contract Compliance Programs (OFCCP) enacted 
new reporting regulations for providing disclosures 
to veteran and disabled job applicants.    
 

 The Service Center’s OFCCP project incorporates 
the new policy by refining the HRS TAM and HR 
modules to fulfill the need, adapts the My UW 
Portal, and will provide reports for data collected 
at your institution. 



OFCCP Project Phases 

 OFCCP (Phase 1) – HR/TAM Online Changes – Sept 2014 
 Fields/Tables created to store Veteran and Disability information for 

applicants (TAM) and employees (HR) 
 

 OFCCP (Phase 2) – Portal, and also EPM–Oct 2014 **Completed** 
 Integrate My UW Portal to accommodate self identification and 

reporting of requested data by OFCCP 
 Develop EPM fields/tables to transfer & store OFCCP data from HRS 
 

 OFCCP (Phase 3) – Reporting – Nov 2014 
 Develop reports to store and report on OFCCP data 

 

Phase 1 – HR/TAM Online 
Changes 

Phase 2 – Portal Integration 
and EPM Phase 3 – Reporting  



New Portal Interface: 

My UW System 
 

My UW-Madison 
 
 
Work Record Tab: 

 
 
 

Personal Information 
Portlet 



Next Step for New Portal Interface: 
 Institutions are encouraged to communicate the 

availability of the new Portal self identification 
feature to their end-users before the end of October 
• Per OFCCP regulation, end-user submission of 

this information is voluntary  
• But - we are required to invite them to self identify 
 

 The Service Center provided template language for 
your use in this recommended communication 
• SC also provided tips on sending the message at your 

respective institutions (after hours, do not include the 
direct link to the portal, etc.) 

 
 



EPM Data Interface 
 Update EPM Table: UW_HR_EEO_VW 
 
 
 
 
 
 
 
 
 
 
 
Note: The EPM interface will provide EPM users with the data being collected for 
OFCCP changes to HR. 



Phase 2 Deployment Summary 
 Migration to HRS Production dates: 

• Portal interface live on 10-14-14 
• EPM interface live on 10-20-14 
 

 Future Deployment Targets 
• Reporting/batch in November 2014 

 
 

 

**Please share this information with your Affirmative 
Action Offices 
 



Health Plan Wellness Incentives Are 
Taxable to Employees 

 The State of Wisconsin recently extended a number of financial incentives to 
employees through the Well Wisconsin employee wellness program. If you are 
covered under the State of Wisconsin Group Health Insurance program, you 
are eligible for a financial incentive to complete biometric testing and health 
risk assessment.  Depending on your health plan, you may also be eligible for 
financial reimbursements for wellness related expenses such as gym 
memberships, fitness classes, the cost to participate in Community Support 
Agriculture (CSA) programs and rewards for participating in health or wellness 
programs or challenges. You can learn more information about the benefits 
available to you by accessing wellwisconsin.wi.gov. 
 

 Per guidance from the federal government and the Internal Revenue Service 
(IRS), these benefits are classified as taxable fringe benefits. This means that 
any financial incentive you receive from the program is taxable income for state 
and federal tax purposes. 



Health Plan Wellness Incentives 
 What this means for you:  

 
 Beginning in 2014 financial incentives will be reported by your employer as a taxable wage and will 

be subject to applicable withholdings and taxes. You will see withholdings for all incentives issued in 
the current calendar year reflected on your December pay stub. This will include incentives issued to 
your eligible family members. 

 
 Withholding will include 7.65% for Social Security and Medicare and may include withholding for 

federal and state taxes, depending on the number of exemptions you claimed on your W-4. 
 
 Due to the year-end reporting, incentives normally paid during the months of November and 

December will be delayed until the next tax year. 
 
 Federal regulations requires the payroll center to receive financial data regarding incentives issued to 

employees and their covered family members. Your health information is protected by federal privacy 
regulations and is not shared with your employer. 



Health Plan Wellness Incentives 
 Even with the federal government’s tax regulations, eligible 

employees are able to receive substantial financial rewards for 
using the wellness incentives offered by the State of Wisconsin 
and participating health plans. Benefits available through the 
Well Wisconsin program are also available to any dependent 
over the age of 18 who is covered by your State of Wisconsin 
insurance plan. 
 

 If you have any questions or concerns feel free to contact ETF 
at 1-877-533-5020 (toll free) or 608-266-3285 (local Madison). 



HRS Payroll - Change to Eligibility 
Criteria for Missed Payroll Requests 
 New criteria was socialized at the 2014 HRS Summer Conference, the HR 

Director's Meeting and at the Advisory Council.  At this point, the Service 
Center is implementing the new eligibility criteria for the Missed Payroll 
Requests.  The new criteria states that requests older than 2 pay periods for 
unclassified and older than 4 pay periods for biweekly employees will be 
processed via a payline on the subsequent on-cycle payroll and not via the 
Missed Payroll process. 
 

 Please refer to the following Knowledge Base documents for additional 
information:  
 Submit an Off-Cycle Missed Payroll Request – Unclassified  KB# 22181 

(https://kb.wisc.edu/hrs/page.php?id=221810) 
 Submit an Off-Cycle Missed Payroll Request – Classified KB#41378 

(https://kb.wisc.edu/hrs/page.php?id=41378) 
 

 

https://kb.wisc.edu/hrs/page.php?id=221810
https://kb.wisc.edu/hrs/page.php?id=41378


Institution Feedback & Updates 
 UW-Parkside 
 UW-River Falls 
 UWSA 
 UW-Stout 
 UW-Superior 
 UW Colleges 
 UW-Extension 
 UW-Green Bay 
 

 



Calendar Review 



Calendar Review 



Questions? 
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