
Affinity Group 3 Meeting 
July 28, 2015 

 

The Service Center Mission is to provide “best in class” HRIS and 
customer service to support the effective management of the University 

of Wisconsin System’s Human Capital at the highest value.  



Today’s Agenda 
 
  Academic-Year Paycheck Options 

 Separation of Duties – WED Process 
 Professional Development Site 
 Institution Feedback 
 Calendar Review 
 Questions/Comments 



Annual-Year Paycheck Options (APO) 
Website 



Agenda 
• APO Introduction 
• Concerns 
• Website Design 
• Website Demo 
• Questions & Response 



Project Management 

APO 

✔ Website 
 
✕ Toolkit for communicating with employees 
 
✕ Videos 
 
TBD  Direct-To-Employee Communications 



Project Management 

APO - Concerns 

Do’s 
• Explain the concerns so a layperson could understand 

 
• Targeted toward academic employees. 
• Explain in a generic way. 
 
Don’ts 
• Don’t give individual financial advice. 
• Don’t use 12-month pay cycles as part of examples. 

 
 



Website Design 



Website Demo 

https://uwservice.wisc.edu/apo/ 

https://uwservice.wisc.edu/apo/


Questions 



SOD Reports on the WED 
 SOD Reports are moving to the WED 
 KB 53881 - HR - WED - UW_HR_SOD Reports (currently under development) 

 
 The schedule for these SOD reports will be: 
 Weekly: New SOD reports are generated, displaying only new entries 

with potential conflict 
 Nightly: The WED reports update to display only those EMPLIDs with 

outstanding, unsigned SOD reports 
 

 SOD WED reports that will be on the WED: 
• UW_HR_SOD_HR01 
• UW_HR_SOD_HR02 
• UW_HR_SOD_PY02  

 
 PY1 Chain of Custody Log will still be paper for now  

https://kb.doit.wisc.edu/kbAdmin/document.php?id=53881&group_id=61&sta=3


Signature – Proposed Model 
Separation of Duties (SOD) Signature Process v1
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Schedule:
• Weekly:

• Primary SOD reports run, following current schedule and using identical report logic
• Data is posted to tables, and displayed on the SOD signature page

• Nightly:
• WED Reports:

• SOD Signature Reports (e.g. UW_HR_SOD_HR01, etc.)
• Displays all SOD rows which require a signature

• SOD Overdue Report
• Displays unsigned SOD rows older than given date (e.g. >14 days old)

• SOD, No WED
• Users with SOD role assigned, but no WED role (should likely not happen, but 

acts as a safety net)

Signature Designation:
• HR Directors are ultimately responsible for all SOD report signatures, and corrective actions
• Directors may choose to designate any number of secondary signatories 

• Designees must be: 
• A) A direct report to the Director and/or a Division Lead
• B) Capable of fulfilling the duties expected (assess, approve, and/or take 

corrective action)
• If the HR Director elects to not designate any secondary signatories, they are responsible for 

the tasks in the ‘Designee’ swimlane
• The ‘SOD Overdue’ and ‘SOD, No WED’ reports will be sent to HR Directors only, for 

administrative purposes
• The ‘SOD Signature’ reports will be sent to HR Directors, and all designees, restricted by Row 

Level Security (A01 can only see A01 rows, etc.)



Escalation/Oversight – Proposed Model 
Separation of Duties (SOD) Escalation / Oversight Process v1
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SOD on the WED 



SOD on the WED 



SOD on the WED 



SOD on the WED 



Questions? 



AG Meeting 
Professional Development Site 

7/28/15 
The Service Center Mission is to provide “best in class” HRIS and 

customer service to support the effective management of the University 
of Wisconsin System’s Human Capital at the highest value.  
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Professional Development  
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Professional Development Home Page 
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Professional Development Home Page 



22 

About Professional Development 



23 

Professional Development Home Page 
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Glossary 



25 

Professional Development Home Page 
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Professional Development Home Page 
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Professional Development Home Page 
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Professional Development Home Page 
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Course Catalog 
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More of the Course Catalog 
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My Personal Learning Path 
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Course Screen 
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My Learning Path 



Institutional Updates & Feedback 
 UW-River Falls 
 UW System Administration 
 UW-Stout 
 UW-Superior 
 UW Colleges 
 UW-Extension 
 UW-Green Bay 
 UW-Parkside 



Calendar Review 



Calendar Review 



Questions? 
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