
• Lump Sum Rate

• HRS uses a default hourly rate when there is an absence of a reported 
hourly rate.

• Effective 7/1/2020 the updated default rate is $30.69.

• Historic Lump Sum Rates:

For more information on WRS, go to the WRS page. Additional information 
on WRS lump sum rates can be accessed on the administrator’s website.

Contact UW System HR at uwshr@uwsa.edu with questions.

Wisconsin Retirement System (WRS) – Lump Sum Rate

Effective Date Rate

7/1/2019 $29.80

7/1/2018 $29.17

7/1/2017 $28.81

https://www.wisconsin.edu/ohrwd/benefits/ret/wrs/
https://www.wisconsin.edu/ohrwd/admin/benefits/guideline-documents/
mailto:uwshr@uwsa.edu


Furlough – New Queries

• UW_PY_FUR_PCT_RED
• This query provides the anticipated smoothing amount prior to it being 

visible in Review Paycheck
• Percent Smoothing deductions are not visible in Review Paycheck until the final 

calc stream of payroll

• UW_TL_WRONG_TRC_INTF_CONF
• Identifies if an employee’s furlough type and furlough take do not 

match
• Intermittent and Consecutive Day furlough using % Smoothing TRC

• Paycheck will not be reduced until furlough take is updated to FURLH or FURLM

• Percent Smoothing furlough using FURLM/FURLH TRCs

• Paycheck may be percent-smoothed plus deducted for hours entered on 
FURLM/FURLH take 

• Furlough take needs to be updated to COVID FURLOUGH or %REDF to ensure 
correct payment



BN: New Hire Benefit Enrollment Upgrades

Effective Monday, June 29

New Hire BN Enrollment Upgrades Will Include:
• Built in features to reduce common errors and streamline 

benefits enrollment and processing.

• A more user-friendly interface for users which provides better 
customer service.



BN: New Hire BN Enrollment Upgrades

Advantages for Employees:
• Designed to efficiently present on phones and tablets.

• Upgrades the “look and feel” to enhance user experience.

• Guides users through enrollment process by prohibiting 
enrollments that require prerequisites.

• User is prevented from “submitting” until any errors are 
corrected.

• Can view and print a summary pdf of enrollment selections.



BN: New Hire BN Enrollment Upgrades

Advantages for BN Administrators:
• Users will be prompted to review and update personal and 

address information resulting in more accurate employee data.

• A reduction of user error due to hard stops within the enrollment 
process, for example:

• User cannot enter an HSA if they have not elected an HDHP.

• User must elect an HDHP to enroll in an LPFSA.

• If user enrolls in “regular” SGH plan, they will not be able to enroll in 
LPFSA.

• If user enrolls in a SGH plan, preventative dental will not be 
available as a choice.



BN: New Hire BN Enrollment Upgrades



BN: New Hire BN Enrollment Upgrades



BN: New Hire BN Enrollment Upgrades

Resources:
• A video and employee tip sheet to support the New Hire BN 

Enrollment upgrades will be available on June 29th

• https://uwservice.wisconsin.edu/help/benefits/

• Video: https://uwservice.wisconsin.edu/docs/pd/bn-
enrollment/index.html

• Tipsheet: 
https://uwservice.wisconsin.edu/docs/publications/benefit-
enrollment-new-ee-tipsheet.pdf

https://uwservice.wisconsin.edu/help/benefits/
https://uwservice.wisconsin.edu/docs/pd/bn-enrollment/index.html
https://uwservice.wisconsin.edu/docs/publications/benefit-enrollment-new-ee-tipsheet.pdf


PD:  New eLearning Release

• Absence Management Learning Path eLearning
• Course #3 - Results by Calendar Overview

Full class schedule can be found at:
https://uwservice.wisconsin.edu/professionaldevelopment/

https://uwservice.wisconsin.edu/professionaldevelopment/

